
CURRICULUM VITAE 

PERSONAL PARTICULARS 

 
Surname 
ABILA 

Other Names 
AMBROSE DUCA 

Date Of Birth 
29TH OCTOBER 1988 
 
 

Place of Birth 
AMWOMA,DOKOLO DISTRICT 

Postal Address 
PO BOX 188-LIRA 

Email Address 
ambdubil@gmail.com 

National identity Number 
CM88074101VQJC 

Telephone Number 
0773-728643 

Current Home Village 
APII PEE CELL, 
 

LIRA CITY WEST DIVISION, 
LIRA CITY 

CURRENT PARISH 
BAR APWOO WARD 
 

Current Sub-county 
LIRA CITY WEST DIVISION 

Current District  
 
LIRA CITY 

Nationality 
UGANDAN 

 

ACADEMIC QUALIFICATIONS 

 
YEAR/PERIOD 

 
SCHOOL/INSTITUTION 
 

 
AWARD QUALIFICATIONS ATTAINED 

 
2018-2022 

LIRA UNIVERSITY EXECUTIVE MASTER OF BUSINESS 
ADMINISTRATION 

2009-2012 GULU UNIVERSITY BACHELOR OF DEVELOPMENT STUDIES 
 

 

 

 

 OTHER OUTSIDE FORMAL EDUCATION 

Year 
/period 

School/institution and position held Tasks performed 



2012 
 

WINROCK INTERNATIONAL 
Northern Uganda Development of 
Enhanced Local Governance,  
Livelihoods program(NUDEIL) 
 

 Community mobilizer 

 Community mobilization and 
sensitization 

 Facilitating community dialogue 
meetings 

 Planning activities. 
 

2011 
(1st June-
25th 
July2011)  
 

DOKOLO DISTRICT LOCAL 
GOVERNMENT (COMMUNITY 
BASED SERVICES 
DEPARTMENT) 

 Intern probation and social 
welfare. 

 Handling social welfare cases 
 Facilitating meetings 
 Following up cases 
 Counseling clients 

 

EMPLOYMENT RECORD 

YEAR/PERIOD 
 
 

EMPLOYER POSITION 
HELD/DESIGINITION 

KEY RESPONSIBILITIES 
FOR THE POSITION 
HELD 

 
 March 2025 to date 
 
 
 
May 2013 to March  
2025 

 
Lira University 
 
 
Pauline Hotels Limited 

 
Assistant Warden 
 
 
General Manager 

 
 Ensuring safe 

and 
comfortable 
accommodation 
for students in 
the university. 

 
 

 Overseeing the 
operational 
functions of the 
hotel. 

 Ensuring high 
quality and 
satisfactory 
services. 

 Planning and 
setting targets 
for the hotel. 

 Analyzing sales  
 Formulating 

reports for 
decision 
making. 

 Guiding on 
construction 
works, 
renovations and 



repairs within 
the hotel. 

 Holding regular 
meetings with 
staff to 
enhance 
performance. 

 Handling 
complaints and 
ensuring 
customer 
satisfaction. 
 

 Key decision 
making for the 
day to day 
running of the 
hotel. 

 Providing 
effective 
leadership to 
hotel team 
members. 

 Ensuring that all 
tools and 
facilities are 
operational and 
in good state. 

  
 

 

 

 

 

 

 

 


